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Let's learn about
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= ¢ If a foreign worker is terminated,
/’_,J'i is the employer required to pay o
J ol related expenses? o

If an employer terminates a worker before the
end of the labor contract he is required to cover

the following expenses:

Severance pay:
This is calculated based on number of years

employed and must be paid by law.

Salary settlement:
Salary must be paid in full until the last day of work.

Whether compensation should be paid
in addition to salary related costs depends on
the reason the labor contract is terminated
and who is deemed responsible

/ In both of the above situations, the employer is
required to take responsibility for related procedures,
based on the wishes of the foreign worker

r

-
@ Emplover transfer:

If a worker wishes to continue working in Taiwan,

he or she can choose to transfer emplovyers.

@ Returning to country of origin:
If the foreign worker chooses to return to his or her
country of origin, the emplovyer is required to assist
with related departure procedures

If your rights have been harmed in any way
call the 1955 Hotline for a consultation
or to file a complaint
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Pan-Asia Manpower cares for you



Tlm hleu vé che do kP

- ‘qf - m m lwong
QX’ y | ¥ Néu ngwoi lao dong nhap cwr b; sa thai,
/‘j ngwoi sir dung lao dong =,
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cO phai chi tra cac khoan phi lién '
~ .
quan cho ho khong?

| Doi tuong ap dung Luat Tiéu chuin Lao dong

Negwdi sir dung lao dong phai tria cac khoan phi sau
-~ . A - A - - =
day khi cham duat hop dong trwde thoi han:
@ Tien tro cap thoi viée:
Dwoe tinh theo so nam lam vicée cua ban va phai duoc
tria theo quy dinh cia phap luiat.
@ Thanh toan tién luong:

Phai tra toan b tién luvong tinh dén ngay lam viéc
cuoi cung.

Ngudi lao dong lam viéc tai gia dinh
Ngoai cac khoan Irong cin dwoc thanh toan, viéc cd
dwogc boi thuwong hay khong con tuy thudce vao ly do
cham duat hop dong va ai la ngwoi chiu trach nhiém.

F/ Sau khi cham dit hgp dong lao dong véi hai nhém déi
tuong trén, ngudi sir dung lao dong phai giii quyét ciac
thi tuc lién quan cho ngwéi lao dong nhiap cw theo
nguyén vong cua nguwdoi lao dong.

i o B
® Chuyén chu: _Néu mudn tiép tuc lam viéc, ban c6 thé
yvéu cau chuyén chii.
® Vé nuwdc: Néu ban mudn vé nwéoce, nguoi sir dung lao
dong phai ho tro lam thua tuc vé nwdce.
>

Néu quyén va lgi ich bi xAm pham, vui long goi
1955 dé dwgc tir van hodic khiéu nai.
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‘x‘ ’ ' ) Dalam kasus pemutusan hubungan
’) kerja, apakah majikan harus =,
&)) memberikan kompensasi terkait c'

kepada pekerja migran?

Pekerja yang Dilindungi Undang-Undang
Standar Ketenagakerjaan

Majikan yang memutuskan kontrak kerja
lebih awal, kompensasi yang harus
dibayarkan sebagai berikut:

Pembayaran Pesangon:
Dihitung berdasarkan lamanya masa kerja dan
harus dibayarkan sesuai dengan undang-undang

kepada Anda.

Pelunasan Gaji:
Semua gaji harus dibavyvar dan dihitung hingga hari

terakhir kerja.

Pekerja Migran Sektor Rumah Tangga

Selain biaya terkait gaji yang harus dibayar lunas,
apakah kompensasi dibayarkan atau tidak, ini
ditetapkan berdasarkan alasan pemutusan kontrak
kerja, dan siapa yvyang harus bertanggung jawab

/ Setelah kedua kasus pemutusan hubungan kerja di
' atas tersebut, majikan harus berdasarkan keinginan

dari pekerja migran menangani proses berikut ini

r. Ganti Majikan: Jika masih berharap terus bekerja, maka
dapat memilih proses pindah majikan

® Meninggalkan Taiwan: Jika memilih pulang ke tanah air,
majikan perlu membantu proses keberangkatan
meninggalkan Taiwan. A

Jika memiliki masalah kerugian hak terkait,
silakan menghubungi 1955 untuk melakukan
konsultasi atau pengaduan
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