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Kevin is about to become a father. Next week heis  &XhR
going with his wife for a prenatal @
maternity check-up and wantsto \ o
ask for “maternity check-up

accompaniment leave” but 0
has a question.

Answer: Of course!
According to regulations, both maternity check-up

and maternity check-up accompaniment leave can be
calculated “by the hour” or as “half a day.” Moreover,
employers cannot refuse to grant such leave.

Remember, once you have decided to select leave
by hours or as half a day, it cannot be changed.
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Pan-Asia Manpower cares for you



Kevin sip dwoc Ién chirc bo, tun toi g
anh s dua vy di kham thai, nén muon \ 3
xin phép cong ty cho anh “nghi khim
thai”, anh mudn biét

Céu tré 10 1a: PUQC!

Theo quy dinh, du 12 nghi kham thai hay dua vg di kham
thai déu c6 thé tinh theo “gio” hodc “nira ngay”, ngudi si
dung lao dong khong dworc tur choi.

Xin nhéc nhé moi ngudi rang, sau khi di chon so gio .
hoiic nita ngay thi hém @6 khéng dwoc thay doi nhé.
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Kevin segera menjadi ayah, ia ingin W IRR
menemani persalinan istrinya

minggu depan, untuk itu ingin
mengajukan “cuti pendampingan
persalinan”, tetapi tiba-tiba 0
muncul pertanyaan

“Bolehkah hanya cuti 2 jam?”

'Bagalmana Mengajukan Cuti

N W

Pemeriksaan dan Pendampingan Persalinan?

Jawaban: Boleh! -

Berdasarkan peraturan, tidak peduli cuti pemerlksaan kehamilan
atau pendampingan persalinan, semuanya boleh mengambil cuti
yang dihitung berdasarkan “jam” atau “setengah hari”, dan majikan
tidak boleh menolak!

Anda semua diingatkan, setelah memilih dan memastikan cuti beberapa
jam atau setengah hari, pada hari bersangkutan sudah tidak dapat diubah
lagi.
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